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HUMAN RESOURCES
HUMAN RESOURCES BUSINESS PARTNER 
	SELECTION CRITERIA
	ESSENTIAL
	DESIRABLE



	QUALIFICATIONS
‘A’ level education of equivalent

Grad CIPD (Level 7)

	X

X
	

	EXPERIENCE/KNOWLEDGE/SKILLS

Previous work experience in a diverse HR unit covering the full remit of issues

Experience of providing business focussed HR advice to a wide variety of managers providing innovative solutions to issues

Managing casework including disciplinary, capability, grievance, absence etc
Experience of producing HR policies and procedures and presenting verbal and written reports to a variety of audiences

Understanding of employment legislation, best practice and case law 

Experience of stakeholder management and/or partnership working

Experience of working as a Business Partner within a professional HR unit

Ability to support, guide and coach managers, peers and team members

Ability to work under pressure with tact, diplomacy and integrity
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X

X

X
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	ATTITUDE

Self motivated with ability to work on own initiative

Approachable and professional 

Actively seek to continuously improve and develop the way in which HR is developed to meet business needs

Take responsibility for own CPD and adopts a “can do “attitude at all times.
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